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Welcome to FERSWelcome to FERS

Public Law 99Public Law 99--335, June 6, 1986335, June 6, 1986
�� FERS definitions take effect 1/1/87FERS definitions take effect 1/1/87
�� CSRS definitions of FF/LEO, as well as CSRS definitions of FF/LEO, as well as 

CSRS regulatory procedures, apply to CSRS regulatory procedures, apply to 
service performed prior to January 1, service performed prior to January 1, 
1987.1987.



Retirement CodesRetirement Codes
YourYour Retirement CodeRetirement Code is located in block 30 of is located in block 30 of 
your SFyour SF--50, Notification of Personnel Action.50, Notification of Personnel Action.

Regular RetirementRegular Retirement Special RetirementSpecial Retirement
FERS & FICA (K)FERS & FICA (K) FERS & FICA FERS & FICA –– Spec (M)Spec (M)
FICA & CSRS (C)FICA & CSRS (C) FICA & CSRS FICA & CSRS –– Spec (E)Spec (E)

Contact your Human Resources Office if you believe Contact your Human Resources Office if you believe 
you are not in the correct retirement code.you are not in the correct retirement code.





FERS Special Retirement FERS Special Retirement 
ContributionsContributions

�� Employee Employee –– 1.3 % + 6.2 % OASDI (Old 1.3 % + 6.2 % OASDI (Old 
Age, Survivors, and Disability Insurance) Age, Survivors, and Disability Insurance) 

�� Agency Agency –– 2020--25 %25 %



FLERTFLERT
How it all StartedHow it all Started

�� Prior to 1994 Prior to 1994 –– OPMOPM
�� 1994 1994 –– OPM delegated to AgenciesOPM delegated to Agencies
�� DOI DOI –– bureau review & recommendationbureau review & recommendation
�� 1996 1996 –– interinter--bureau work groupbureau work group
�� 1998 1998 –– FLERT formedFLERT formed



�� Primary DutiesPrimary Duties

�� Primary/Rigorous PositionPrimary/Rigorous Position

�� Secondary PositionSecondary Position

DefinitionsDefinitions



DefinitionsDefinitions

FirefighterFirefighter -- 5 U.S.C. § 8401(14).  5 U.S.C. § 8401(14).  

Law Enforcement OfficerLaw Enforcement Officer -- 5 U.S.C. § 5 U.S.C. § 
8401(17). 8401(17). 



DefinitionsDefinitions

InvestigationInvestigation ––Ferrier v. Office of Personnel Ferrier v. Office of Personnel 
ManagementManagement, 95 FMSR 5025 (1995) and , 95 FMSR 5025 (1995) and 
Randolph v. Department of the NavyRandolph v. Department of the Navy, 84 , 84 
MSPR 192 (1999).MSPR 192 (1999).

ApprehensionApprehension -- (Blacks Law Dictionary 92 (5th (Blacks Law Dictionary 92 (5th 
Ed. 1979)), (Webster’s New Collegiate Ed. 1979)), (Webster’s New Collegiate 
Dictionary 56 (1975)). Dictionary 56 (1975)). 

Detention DutiesDetention Duties



DefinitionsDefinitions

�� Frequent Direct ContactFrequent Direct Contact



Erroneous AppointmentsErroneous Appointments
The employee must be eligible for FF/LEO The employee must be eligible for FF/LEO 

coverage: coverage: 
�� Must Satisfy Maximum Entry Age (37) for Must Satisfy Maximum Entry Age (37) for 

primary/rigorous positions;primary/rigorous positions;
�� Must have 3 years (36 months) of Must have 3 years (36 months) of 

primary/rigorous coverage and a proper primary/rigorous coverage and a proper 
transition for secondary positions.transition for secondary positions.



Erroneous AppointmentsErroneous Appointments

�� The position description must be approved The position description must be approved 
for an employee to be placed in the special for an employee to be placed in the special 
retirement code.retirement code.

�� PDs should be submitted for coverage PDs should be submitted for coverage 
approval prior to being encumberedapproval prior to being encumbered

�� DOI Standard PDs should be used if at all DOI Standard PDs should be used if at all 
possible.possible.



Erroneous AppointmentsErroneous Appointments

�� If the PD If the PD is notis not covered and the employee covered and the employee 
has not received individual coverage has not received individual coverage 
approval for the service, the special approval for the service, the special 
retirement code is not appropriate.retirement code is not appropriate.

�� If the PD is not covered and the employee If the PD is not covered and the employee 
feels it should be, the time limit for feels it should be, the time limit for 
requesting coverage is 6 months from the requesting coverage is 6 months from the 
date the employee entered the position.date the employee entered the position.



Erroneous AppointmentsErroneous Appointments

�� If the PD If the PD isis covered, the extra retirement covered, the extra retirement 
deductions deductions mustmust be withheld, and matching be withheld, and matching 
contributions must be made if the contributions must be made if the kind kind of of 
service is covered, even if it is apparent that service is covered, even if it is apparent that 
an employee probably will not serve in an an employee probably will not serve in an 
approved position long enough to qualify for approved position long enough to qualify for 
retirement under the special provisions.retirement under the special provisions.







Erroneous AppointmentsErroneous Appointments
Refund of Erroneous ContributionsRefund of Erroneous Contributions

An employee is entitled to a refund of the extra An employee is entitled to a refund of the extra 
oneone--half percent retirement deduction when the half percent retirement deduction when the 
withholding was in error.withholding was in error.

�� HR NotificationHR Notification

�� Employee RequestEmployee Request



Erroneous AppointmentsErroneous Appointments

�� If an employee is placed in a nonIf an employee is placed in a non--covered covered 
position, the employee must request a position, the employee must request a 
coverage determination of that position, coverage determination of that position, 
otherwise nonotherwise non--coverage of the position is coverage of the position is 
presumed correct.presumed correct.

5 C.F.R. § 842.804(c)5 C.F.R. § 842.804(c)



Key DateKey Date

January 1, 1989January 1, 1989 –– Creditability of Creditability of 
temporary servicetemporary service



Creditability of ServiceCreditability of Service

�� Refunded FERS Service is also NOT Refunded FERS Service is also NOT 
creditable for retirement!creditable for retirement!



Transition Rules Transition Rules –– FERS FERS 

5 CFR 5 CFR § 842.803 Conditions for Coverage§ 842.803 Conditions for Coverage

(b) Secondary Positions. (1) An employee’s (b) Secondary Positions. (1) An employee’s 
service in a position that has been service in a position that has been 
determined by the employing agency head determined by the employing agency head 
to be a secondary LEO or FF position is to be a secondary LEO or FF position is 
covered under the provisions of 5 USC § covered under the provisions of 5 USC § 
8412(d) if all of the following criteria are 8412(d) if all of the following criteria are 
met:met:



Transition Rules Transition Rules –– FERS FERS 

(i)(i) The employee, while covered under the The employee, while covered under the 
provisions of 5 USC provisions of 5 USC § 8412(d), moves § 8412(d), moves 
directly (that is, without a break in service directly (that is, without a break in service 
exceeding 3 days) from a rigorous position exceeding 3 days) from a rigorous position 
to a secondary position;to a secondary position;



Transition Rules Transition Rules –– FERS FERS 

(ii)(ii) The employee has completed 3 years of The employee has completed 3 years of 
service in a rigorous position, including service in a rigorous position, including 
any such service during which no FERS any such service during which no FERS 
deductions were withheld; anddeductions were withheld; and



Transition Rules Transition Rules –– FERSFERS

(iii)(iii) The employee has been continuously The employee has been continuously 
employed in a secondary position or employed in a secondary position or 
positions since moving from a rigorous positions since moving from a rigorous 
position without a break in service position without a break in service 
exceeding 3 days…exceeding 3 days…



Transition Rules Transition Rules –– FERS FERS 

The transfer from rigorous to secondary The transfer from rigorous to secondary 
must occur while under an appointment must occur while under an appointment 
subject to FERS deductions.subject to FERS deductions.



Transition Rules Transition Rules –– FERS FERS 

Details or temporary promotions cannot be Details or temporary promotions cannot be 
used to obtain special retirement coverage used to obtain special retirement coverage 
that is not otherwise obtained from the that is not otherwise obtained from the 
official position of record.official position of record.
�� See 5 CFR See 5 CFR § 842.803(a)(2) and (b)(2).§ 842.803(a)(2) and (b)(2).



Special Retirement EligibilitySpecial Retirement Eligibility

Under FERS, firefighters and law Under FERS, firefighters and law 
enforcement officers may retire upon enforcement officers may retire upon 
satisfying one of two criteria:satisfying one of two criteria:

(1)(1)Age 50 with 20 years of covered and Age 50 with 20 years of covered and 
creditable service; orcreditable service; or

(2)(2)Any age with 25 years of covered and Any age with 25 years of covered and 
creditable service.creditable service.

See See 5 USC § 8412(d)(1) and (2).5 USC § 8412(d)(1) and (2).



Special Retirement EligibilitySpecial Retirement Eligibility

Upon satisfying the requirement for years of Upon satisfying the requirement for years of 
covered service, a firefighter or law covered service, a firefighter or law 
enforcement officer may transfer to a nonenforcement officer may transfer to a non--
covered position and continue to work.covered position and continue to work.



Mandatory SeparationMandatory Separation

�� A firefighter or law enforcement officer A firefighter or law enforcement officer 
currently encumbering a covered position currently encumbering a covered position 
is subject to mandatory separation upon is subject to mandatory separation upon 
reaching a combination of at least 20 reaching a combination of at least 20 
years of covered service and age 57.years of covered service and age 57.

�� See See 5 USC 5 USC § 8425(b)(1).§ 8425(b)(1).



Mandatory Separation Mandatory Separation ––
ExemptionsExemptions

�� If it is determined to be in the public interest to do If it is determined to be in the public interest to do 
so, the so, the Agency head Agency head may exempt a covered may exempt a covered 
employee who has 20 years of service under the employee who has 20 years of service under the 
special provisions and is at least age 57 from special provisions and is at least age 57 from 
mandatory separation mandatory separation until age 60until age 60..

�� The The PresidentPresident,, by Executive Order, by Executive Order, may exemptmay exempt the the 
covered employee who is eligible for retirement covered employee who is eligible for retirement 
from mandatory separation from mandatory separation beyond age 60beyond age 60..



Mandatory SeparationMandatory Separation
�� If an employee does not have 20 years of If an employee does not have 20 years of 

covered service upon reaching age 57 or covered service upon reaching age 57 or 
60, the employee 60, the employee mustmust be allowed to be allowed to 
continue to work until he/she has 20 years continue to work until he/she has 20 years 
of covered service.of covered service.



FERS Annuity ComputationsFERS Annuity Computations



Your FERS AnnuityYour FERS Annuity

�� Three Components:Three Components:
�� FERS Basic BenefitFERS Basic Benefit
�� Special Supplement Special Supplement oror Social Security Social Security 

BenefitsBenefits
�� Thrift Savings Plan BenefitsThrift Savings Plan Benefits



FERS Annuity ComputationsFERS Annuity Computations

Components of the FERS Basic AnnuityComponents of the FERS Basic Annuity

The amount of creditable service; andThe amount of creditable service; and
The individual’s highThe individual’s high--three average salarythree average salary

Basic Annuity FormulaBasic Annuity Formula

1.7% of the high1.7% of the high--three average salary multiplied by 20 three average salary multiplied by 20 
(years of creditable service); (years of creditable service); plusplus

1% of the high1% of the high--three average salary multiplied by the three average salary multiplied by the 
number of years of any additional creditable service number of years of any additional creditable service 
(beyond 20 years).(beyond 20 years).

There is no maximum annuity under FERS!There is no maximum annuity under FERS!



FERS Annuity ComputationsFERS Annuity Computations

HighHigh--Three Average SalaryThree Average Salary –– the average of the average of 
basic pay during the consecutive threebasic pay during the consecutive three--
year period when basic pay rates were the year period when basic pay rates were the 
highest during an employee’s career.highest during an employee’s career.



FERS Annuity ComputationsFERS Annuity Computations
How to Calculate the HighHow to Calculate the High--Three Average SalaryThree Average Salary

1.1. Locate the 3 consecutive highestLocate the 3 consecutive highest--paid years paid years 
(or subtract 3 years from date of retirement);(or subtract 3 years from date of retirement);

2.2. Calculate length of time worked at each base Calculate length of time worked at each base 
salary within the 3 year period;salary within the 3 year period;

3.3. Use Time Conversion Chart to obtain the Use Time Conversion Chart to obtain the 
appropriate factor;appropriate factor;

4.4. Multiply the time factor for each period by Multiply the time factor for each period by 
the salary for that period to obtain actual the salary for that period to obtain actual 
earnings for that periodearnings for that period

5.5. Add all earnings, including cents. Divide total Add all earnings, including cents. Divide total 
by 3 and round to nearest dollar.by 3 and round to nearest dollar.



FERS Annuity ComputationsFERS Annuity Computations
How to Calculate the HighHow to Calculate the High--Three Average SalaryThree Average Salary

Example Salary HistoryExample Salary History::
03/14/03:03/14/03: $27,134$27,134
01/02/04:01/02/04: $28,252$28,252
03/15/04:03/15/04: $30,371$30,371
01/03/05:01/03/05: $31,486$31,486
03/13/05:03/13/05: $35,592$35,592
01/02/06:01/02/06: $36,601$36,601
03/15/06:03/15/06: $39,463$39,463
05/31/06:05/31/06: $39,463 (date of retirement)$39,463 (date of retirement)





FERS Annuity ComputationsFERS Annuity Computations
How to Calculate the HighHow to Calculate the High--Three Average SalaryThree Average Salary

(1) Subtract 3 years from retirement date(1) Subtract 3 years from retirement date

06   05   31 (May 31, 2006)06   05   31 (May 31, 2006)
03   00   03   00   0000 (3 years)(3 years)
03   05   31  = 03   05   31  = May 31, 2003May 31, 2003 is the is the 

beginning of highbeginning of high--three period.three period.



FERS Annuity ComputationsFERS Annuity Computations
How to Calculate the HighHow to Calculate the High--Three Average SalaryThree Average Salary

A
From

B
To

C
Annual 
Basic Pay

D
Total Time

E
Time Factor 
(from chart)

F
Pay Earned 
(C x E)

Yrs Mos Days Yrs Mos Days Yrs Mos Days

03 05 31 04 01 01 $27,134
04 01 02 04 03 14 $28,252
04 03 15 05 01 02 $30,371
05 01 03 05 03 12 $31,486
05 03 13 06 01 01 $35,592
06 01 02 06 03 14 $36,601
06 03 15 06 05 31 $39,463

Total =



FERS Annuity ComputationsFERS Annuity Computations
How to Calculate the HighHow to Calculate the High--Three Average SalaryThree Average Salary

A
From

B
To

C
Annual
Basic Pay

D
Total Time

E
Time Factor
(from chart)

F
Pay Earned 
(C x E)

Yrs Mos Days Yrs Mos Days Yrs Mos Days

03 05 31 04 01 01 $27,134 00 07 0
04 01 02 04 03 14 $28,252 00 02 13
04 03 15 05 01 02 $30,371 00 09 18
05 01 03 05 03 12 $31,486 00 02 10
05 03 13 06 01 01 $35,592 00 09 19
06 01 02 06 03 14 $36,601 00 02 13
06 03 15 06 05 31 $39,463 00 02 16

Total = 3 0 0



FERS Annuity ComputationsFERS Annuity Computations



FERS Annuity ComputationsFERS Annuity Computations
How to Calculate the HighHow to Calculate the High--Three Average SalaryThree Average Salary

A
From

B
To

C
Annual
Basic Pay

D
Total Time

E
Time Factor 
(from chart)

F
Pay Earned 
(C x E)

Yrs Mos Days Yrs Mos Days Yrs Mos Days

03 05 31 04 01 01 $27,134 00 07 0 .583
04 01 02 04 03 14 $28,252 00 02 13 .203
04 03 15 05 01 02 $30,371 00 09 18 .800
05 01 03 05 03 12 $31,486 00 02 10 .194
05 03 13 06 01 01 $35,592 00 09 19 .803
06 01 02 06 03 14 $36,601 00 02 13 .203
06 03 15 06 05 31 $39,463 00 02 16 .211

Total = 3 0 0 2.997



FERS Annuity ComputationsFERS Annuity Computations
How to Calculate the HighHow to Calculate the High--Three Average SalaryThree Average Salary

HighHigh--Three Average = $96,296.434 ÷ 3 = $32,098.81Three Average = $96,296.434 ÷ 3 = $32,098.81
Round to nearest dollar = $32,099Round to nearest dollar = $32,099

A
From

B
To

C
Annual Basic 

Pay

D
Total Time

E
Time Factor 
(from chart)

F
Pay Earned 
(C x E)

Yrs Mos Days Yrs Mos Days Yrs Mos Days

03 05 31 04 01 01 $27,134 00 07 0 .583 $15,819.122
04 01 02 04 03 14 $28,252 00 02 13 .203 $5,735.156
04 03 15 05 01 02 $30,371 00 09 18 .800 $24,296.8
05 01 03 05 03 12 $31,486 00 02 10 .194 $6,108.284
05 03 13 06 01 01 $35,592 00 09 19 .803 $28,580.376
06 01 02 06 03 14 $36,601 00 02 13 .203 $7,430.003
06 03 15 06 05 31 $39,463 00 02 16 .211 $8,326.693

Total = 3 0 0 2.997 $96,296.434



FERS Annuity ComputationsFERS Annuity Computations
FERS Annuity ExampleFERS Annuity Example

Employee: Age 51 
          FERS retirement system 
          Full time schedule 

 

Work history: 
 -23 years 6 months covered firefighter service, 
   (Includes 3 years when employee quit and took a  
    refund of retirement contributions.) 
 
 -4 years military service* 
 -2 years non-fire service** 
                                                Total service for annuity: 

 
 
 
 
 
 
 
26 years 6 months 

 -High three average salary $32,099 
 
                                            
 
                                                                     Basic Annuity: 

1.7% x $32,099 = $545.68 
$545.68 x 20 = $10,913.66 
 
1% x $32,099 = 320.99 
$320.99 x 6.5 = $2,086.44 
                   $13,000.10 
 
Quick Formula:*** 
$32,099 x .405 = $13,000.10 

   * Assume the deposit for military service is paid 
 ** Under FERS retirement, however not covered and no extra ½% contribution. 
*** For “Quick Formula” see FERS Factor Chart for Law Enforcement Officers, Firefighters, and Air Traffic 
Controllers 



FERS Factor Chart for Law Enforcement 
Officers, Firefighters, and Air Traffic Controllers

Years of 
Service

0
Month

1
Month

2
Months

3
Months

4
Months

5
Months

6
Months

7
Months

8
Months

9
Months

10
Months

11
Months

1
2
3
4
5

0.017000
0.034000
0.051000
0.068000
0.085000

0.018417
0.035417
0.052417
0.069417
0.086417

0.019833
0.036833
0.053833
0.070833
0.087833

0.021250
0.038250
0.055250
0.072250
0.089250

0.022667
0.039667
0.056667
0.073667
0.090667

0.024084
0.041084
0.058084
0.075084
0.092083

0.025500
0.042500
0.059500
0.076500
0.093500

0.026917
0.043917
0.060917
0.077917
0.094917

0.028334
0.045334
0.062334
0.079334
0.096333

0.029750
0.046750
0.063750
0.080750
0.097750

0.031167
0.048167
0.065167
00.82167
0.099167

0.032583
0.049583
0.066583
0.083583
0.100583

6
7
8
9

10

0.102000
0.119000
0.136000
0.153000
0.170000

0.103417
0.120417
0.137417
0.154417
0.171417

0.104833
0.121833
0.138833
0.155833
0.172833

0.106250
0.123250
0.140250
0.157250
0.174250

0.107667
0.124667
0.141667
0.158667
0.175667

0.109083
0.126083
0.143083
0.160083
0.177083

0.110500
0.127500
0.144500
0.161500
0.178500

0.119917
0.128917
0.125917
0.162917
0.179917

0.113333
0.130333
0.147333
0.164333
0.181333

0.114750
0.131750
0.148750
0.165750
0.182750

0.116167
0.133167
0.150167
0.167167
0.184167

0.117583
0.134583
0.151583
0.168583
0.185583

11
12
13
14
15

0.187000
0.204000
0.221000
0.238000
0.255000

0.188417
0.205417
0.222417
0.239417
0.256417

0.189833
0.206833
0.223833
0.240833
0.257833

0.191250
0.208250
0.225250
0.242250
0.259250

0.192667
0.209667
0.226667
0.243667
0.260667

0.194083
0.211083
0.228083
0.245083
0.262083

0.195500
0.212500
0.229500
0.246500
0.263500

0.196917
0.213917
0.230917
0.247917
0.264917

0.198333
0.215333
0.232333
0.249333
0.266333

0.199750
0.216750
0.233750
0.250750
0.267750

0.201167
0.218167
0.235167
0.252167
0.269167

0.202583
0.219583
0.236583
0.253583
0.270583

16
17
18
19
20

0.272000
0.289000
0.306000
0.323000
0.340000

0.273417
0.290417
0.307417
0.324417
0.340833

0.274833
0.291833
0.308833
0.325833
0.341667

0.276250
0.293250
0.310250
0.327250
0.342500

0.277667
0.294667
0.311667
0.328667
0.343333

0.279083
0.296083
0.313083
0.330083
0.344167

0.280500
0.297500
0.314500
0.331500
0.345000

0.281917
0.198917
0.315917
0.332917
0.345833

0.283333
0.300333
0.317333
0.334333
0.346667

0.284750
0.301750
0.318750
0.335750
0.347500

0.286167
0.303167
0.320167
0.337167
0.348333

0.287583
0.304583
0.321583
0.338583
0.349167

21
22
23
24
25

0.350000
0.360000
0.370000
0.380000
0.390000

0.350833
0.360833
0.370833
0.380833
0.390833

0.351667
0.361667
0.371667
0.381667
0.391667

0.352500
0.362500
0.372500
0.382500
0.392500

0.353333
0.363333
0.373333
0.383333
0.393333

0.354167
0.364167
0.374167
0.384167
0.394167

0.355000
0.365000
0.375000
0.385000
0.395000

0.355833
0.365833
0.375833
0.385833
0.395833

0.356667
0.366667
0.376667
0.386667
0.396667

0.357500
0.367500
0.377500
0.387500
0.397500

0.358333
0.368333
0.378333
0.388333
0.398333

0.359167
0.369167
0.379167
0.389167
0.399167

26 0.400000 0.400833 0.401667 0.402500 0.403333 0.404167 0.405000 0.405833 0.406667 0.407500 0.408333 0.409167

27
28
29
30

0.410000
0.420000
0.430000
0.440000

0.410833
0.420833
0.430833
0.440833

0.411667
0.421667
0.431667
0.441667

0.412500
0.422500
0.432500
0.442500

0.413333
0.423333
0.433333
0.443333

0.414167
0.424167
0.434167
0.444167

0.415000
0.425000
0.435000
0.445000

0.415833
0.425833
0.435833
0.445833

0.416667
0.426667
0.436667
0.446667

0.417500
0.427500
0.437500
0.447500

0.418333
0.428333
0.438333
0.448333

0.419167
0.429167
0.439167
0.449167



2006 GS Annual Base Rates by Grade and Step
INCORPORATING THE 2.10% GENERAL SCHEDULE INCREASE EFFECTIVE 1/1/06

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 WGI

1 16352 16898 17442 17983 18527 18847 19383 19925 19947 20450 Varies

2 18385 18822 19431 19947 20169 20762 21355 21948 22541 23134 Varies

3 20060 20729 21398 22067 22736 23405 24074 24743 25412 26081 669

4 22519 23270 24021 24772 25523 26274 27025 27776 28527 29278 751

5 25195 26035 26875 27715 28555 29395 30235 31075 31915 32755 840

6 28085 29021 29957 30893 31829 32765 33701 34637 35573 36509 936

7 31209 32249 33289 34329 35369 36409 37449 38489 39529 40569 1040

8 34563 35715 36867 38019 39171 40323 41475 42627 43779 44931 1152

9 38175 39448 40721 41994 43267 44540 45813 47086 48359 49632 1273

10 42040 43441 44842 46243 47644 49045 50446 51847 53248 54649 1401

11 46189 47729 49269 50809 52349 53889 55429 56969 58509 60049 1540

12 55360 57205 59050 60895 62740 64585 66430 68275 70120 71965 1845

13 65832 68026 70220 72414 74608 76802 78996 81190 83384 85578 2194

14 77793 80386 82979 85572 88165 90758 93351 95944 98537 101130 2593

15 91507 94557 97607 100657 103707 106757 109807 112857 115907 118957 3050



FERS Annuity ComputationsFERS Annuity Computations
FERS Annuity ExampleFERS Annuity Example

Employee: Age 50 
          FERS retirement system 
          Full time schedule 

 

Work history: 
 -20 years covered firefighter service (all subject to FERS) 
 
                                                Total service for annuity: 

 
 
 
20 years 

 -High three average salary $32,099 
 
                                                                        Basic Annuity: 

 
 
 
 
 
 
 
 
 
 

   * FERS Factor Chart for Law Enforcement Officers, Firefighters, and Air Traffic Controllers 
 



FERS Annuity ComputationsFERS Annuity Computations
FERS Annuity ExampleFERS Annuity Example
Employee: Age 50 
          FERS retirement system 
          Full time schedule 

 

Work history: 
 -20 years covered firefighter service (all subject to FERS) 
 
                                                Total service for annuity: 

 
 
 
20 years 

 -High three average salary $32,099 
 
                                                                        Basic Annuity: 

1.7% x $32,099 = $545.68 
$545.68 x 20 = $10,913.66 
                   $10,913.66 
 
Quick Formula:* 
$32,099 x .340 = $10,913.66 

   * FERS Factor Chart for Law Enforcement Officers, Firefighters, and Air Traffic Controllers 



FERS Annuity ComputationsFERS Annuity Computations
FERS Annuity ExampleFERS Annuity Example

Employee: Age 57 
          FERS retirement system 
          Full time schedule 

 

Work history: 
 -20 years covered firefighter service (subject to FERS) 
 -10 years non-covered service (subject to FERS) 
 
                                                Total service for annuity: 

 
 
 
 
30 years 

 -High three average salary $46,185 
 
 
 
 
                                                                        Basic Annuity: 

 
 
 
 
 
 
 
 
 

   * FERS Factor Chart for Law Enforcement Officers, Firefighters, and Air Traffic Controllers 
 



FERS Annuity ComputationsFERS Annuity Computations
FERS Annuity ExampleFERS Annuity Example

Employee: Age 57 
          FERS retirement system 
          Full time schedule 

 

Work history: 
 -20 years covered firefighter service (subject to FERS) 
 -10 years non-covered service (subject to FERS) 
 
                                                Total service for annuity: 

 
 
 
 
30 years 

 -High three average salary $46,185 
 
 
 
 
                                                                        Basic Annuity: 

1.7% x $46,185 = $785.14 
$785.14 x 20 = $15,702.90 
                         $15,702.90 
1% x $46,185 = $461.85 
$461.85 x 10 = $4,618.50 
                            $4,618.50 
                          $20,321.40 
 
Quick Formula* 
.440 x $46,185 = $20,321.40 
 
 

   * FERS Factor Chart for Law Enforcement Officers, Firefighters, and Air Traffic Controllers 



FERS Annuity ComputationsFERS Annuity Computations
FERS Annuity ExampleFERS Annuity Example

Employee: Age 48 
          FERS retirement system 
          Full time schedule 

 

Work history: 
 -25 years covered firefighter service (all subject to FERS) 
 -5 years TEMPORRY firefighter service (performed after 
12/31/88 and NOT subject to FERS) 
 
                                                Total service for annuity: 

 
 
 
 
 
25 years 

 -High three average salary $32,099 
 
 
 
 
                                                                        Basic Annuity: 

 
 
 
 
 
 
 
 
 
 

   * FERS Factor Chart for Law Enforcement Officers, Firefighters, and Air Traffic Controllers 
 



FERS Annuity ComputationsFERS Annuity Computations
FERS Annuity ExampleFERS Annuity Example
Employee: Age 48 
          FERS retirement system 
          Full time schedule 

 

Work history: 
 -25 years covered firefighter service (all subject to FERS) 
 -5 years TEMPORRY firefighter service (performed after 
12/31/88 and NOT subject to FERS) 
 
                                                Total service for annuity: 

 
 
 
 
 
25 years 

 -High three average salary $32,099 
 
 
 
 
                                                                        Basic Annuity: 

1.7% x $32,099 = $545.68 
$545.68 x 20 = $10,913.66 
                         $10,913.66 
                                 + 
1% x $32,099 =      320.99 
$320.99 x 5 =     $1,604.95 
                         $12,518.61 
 
Quick Formula:* 
$32,099 x .390 = $12,518.61 

   * FERS Factor Chart for Law Enforcement Officers, Firefighters, and Air Traffic Controllers 



FERS Annuity ComputationsFERS Annuity Computations

�� No credit for unused Sick LeaveNo credit for unused Sick Leave
�� Lump sum payment for unused Annual Lump sum payment for unused Annual 

LeaveLeave



FERS Survivor BenefitsFERS Survivor Benefits



FERS Survivor BenefitsFERS Survivor Benefits
The order of precedence for payment of a survivor The order of precedence for payment of a survivor 

annuity and life insurance proceeds is:annuity and life insurance proceeds is:
�� Designated Beneficiary (SF 2823);Designated Beneficiary (SF 2823);
�� Widow or widower;Widow or widower;
�� Child or children in equal shares, with the share of Child or children in equal shares, with the share of 

any deceased child distributed among the any deceased child distributed among the 
descendants of that child;descendants of that child;

�� Parents in equal shares or the entire amount to the Parents in equal shares or the entire amount to the 
surviving parent;surviving parent;

�� Duly appointed administrator/executor of estate;Duly appointed administrator/executor of estate;
�� Next of kin under the laws of domicile at the time of Next of kin under the laws of domicile at the time of 

the death. the death. 



FERS Survivor AnnuityFERS Survivor Annuity

Retiring employees may make one of three Retiring employees may make one of three 
types of spousal survivor benefit elections types of spousal survivor benefit elections 
at the time of retirement:at the time of retirement:
�� SelfSelf--only annuity (no survivor benefits);only annuity (no survivor benefits);
�� OneOne--half reduced annuity; orhalf reduced annuity; or
�� Fully reduced annuity.Fully reduced annuity.



FERS Survivor AnnuityFERS Survivor Annuity
� The annuity of a married employee is 

automatically reduced unless the 
employee and spouse both waive 
entitlement to survivor benefits for the 
spouse. 

� The reduction is 10% of the base 
selected.

� The survivor annuity is 50% of the base 
selected by the retiree, increased by any 
cost-of-living increases the retiree 
received prior to the date of death.



FERS Survivor AnnuityFERS Survivor Annuity

An unmarried employee retiring under FERS An unmarried employee retiring under FERS 
may elect a reduced annuity to provide a may elect a reduced annuity to provide a 
formerformer spouse survivor annuity.  spouse survivor annuity.  



FERS Survivor AnnuityFERS Survivor Annuity
A married employee retiring under FERS may A married employee retiring under FERS may 

elect to provide survivor benefits to a elect to provide survivor benefits to a 
former spouse former spouse provided the current spouse provided the current spouse 
consents to the election or spousal consent consents to the election or spousal consent 
is waivedis waived.  .  



FERS Survivor AnnuityFERS Survivor Annuity

The maximum combined total of all current The maximum combined total of all current 
and former spouse survivor annuities and former spouse survivor annuities 
payable based solely on the service of an payable based solely on the service of an 
employee or former employee equals 50 employee or former employee equals 50 
percent of the rate of the selfpercent of the rate of the self--only annuity only annuity 
that would have been paid to the that would have been paid to the 
employee or retiree. employee or retiree. 



FERS Survivor AnnuityFERS Survivor Annuity

Conditions when a designated annuity for Conditions when a designated annuity for 
former spouses may be void.former spouses may be void.



FERS Survivor AnnuityFERS Survivor Annuity
Survivor Requirements for EligibilitySurvivor Requirements for Eligibility

For a survivor annuity to be payable to a spouse, the For a survivor annuity to be payable to a spouse, the 
spouse must meet spouse must meet oneone of the following requirements:of the following requirements:

�� The surviving spouse and the employee must have been The surviving spouse and the employee must have been 
married for at least 9 months.married for at least 9 months.

oror
�� A child was born of the marriage. A child was born of the marriage. 

oror
�� The death of the employee was accidental. The death of the employee was accidental. 

andand
�� There is no court order awarding the total survivor There is no court order awarding the total survivor 

annuity to a former spouse.  If a former spouse was annuity to a former spouse.  If a former spouse was 
awarded only a part of the total survivor annuity, the awarded only a part of the total survivor annuity, the 
surviving spouse will receive the remainder. surviving spouse will receive the remainder. 



FERS Basic AnnuityFERS Basic Annuity
Employee Annuity ComputationEmployee Annuity Computation
High-3 Average Salary   $ 32,099.00

1.7% Retirement Factor for 26 yrs. 6 mos. x .405000
Unreduced FERS Basic Annuity $ 13,000.10

Reductions are made for:
1)Under age 62 (not 60/20 or MRA/30) x

Reduced Annuity $ 13,000.10
2)Survivor Annuity

Base selected by retiree $6,500.05 (full or one-half)
x    .10   

Total reduction         =         $ 650.00   - 650.00
Annual Annuity $ 12,350.10
MONTHLY ANNUITY (Divide by 12, round down to next 
lower dollar)

$ 1,029.00



FERS Survivor AnnuityFERS Survivor Annuity
Survivor Annuity ComputationSurvivor Annuity Computation

Survivor Base Selected                          (one-half)
(fully reduced)

$ 12,839.60
$   6,419.80

Spouse or former spouse entitled to 50% of 
survivor base

x .50

Annual Survivor Annuity                  (one-half)
(fully reduced)

$ 6,419.80
$ 3,209.90

MONTHLY SURVIVOR ANNUITY (Divide 
by 12, round down to next lower dollar)

$ 534     or
$ 267



FERS Survivor BenefitsFERS Survivor Benefits

Basic Employee Death BenefitBasic Employee Death Benefit

The basic employee death benefit is a The basic employee death benefit is a 
benefit payable only to the spouse of a benefit payable only to the spouse of a 
deceased employee who met certain deceased employee who met certain 
eligibility requirements at the date of eligibility requirements at the date of 
death.death.



FERS Survivor BenefitsFERS Survivor Benefits

The basic employee death benefit is:The basic employee death benefit is:
�� $15,000 (increased by all CSRS COLAs $15,000 (increased by all CSRS COLAs 

beginning December 1, 1987) beginning December 1, 1987) plusplus
�� 50 percent of the employee's final salary 50 percent of the employee's final salary 

(or high(or high--3 average salary if higher).3 average salary if higher).

As of December 1, 2004, the death benefit As of December 1, 2004, the death benefit 
was was $25,537.58$25,537.58 plus COLAs.plus COLAs.



FERS Survivor BenefitsFERS Survivor Benefits
Retaining Health Insurance After SeparationRetaining Health Insurance After Separation
�� FEHBPFEHBP
�� Immediate annuityImmediate annuity
�� 5 years of continuous prior enrollment5 years of continuous prior enrollment



FERS Survivor BenefitsFERS Survivor Benefits

Retaining Health Insurance for SurvivorsRetaining Health Insurance for Survivors
Criteria for continuation of health benefits:Criteria for continuation of health benefits:
�� 18 months of service18 months of service
�� Enrolled in self & family planEnrolled in self & family plan
�� Survivor annuitySurvivor annuity
�� Immediate enrollmentImmediate enrollment
�� PremiumsPremiums



FERS Survivor BenefitsFERS Survivor Benefits

Life InsuranceLife Insurance
�� FEGLIFEGLI
�� Payable regardless of cause of deathPayable regardless of cause of death



FERS Disability BenefitsFERS Disability Benefits

�� ProPro--rated FF/LEO annuityrated FF/LEO annuity
�� PitskerPitsker v. OPMv. OPM (CSRS)(CSRS)

((234 F.3d 1378 (Fed. Cir. 2000))
�� Adkins v. OPMAdkins v. OPM (FERS)(FERS)

(MSPB No. DE(MSPB No. DE--08420842--0505--02800280--II--4 (05/08/06))4 (05/08/06))



Public Safety OfficersPublic Safety Officers

�� PL 90PL 90--351, Sec. 1217351, Sec. 1217
�� Public Safety Officer Public Safety Officer –– an individual an individual 

serving a public agency in an official serving a public agency in an official 
capacity, with or without compensation, as capacity, with or without compensation, as 
a law enforcement officer, firefighter, or a law enforcement officer, firefighter, or 
member of a rescue squad or ambulance member of a rescue squad or ambulance 
crew.crew.



Public Safety OfficersPublic Safety Officers

�� Public Safety Officers’ Benefits (PSOB) Act Public Safety Officers’ Benefits (PSOB) Act 
(1976)(1976)

�� Amended in 1990 to include permanent Amended in 1990 to include permanent 
and total disabilities.and total disabilities.

�� As of October 1, 2005 = $283,385As of October 1, 2005 = $283,385



Public Safety OfficersPublic Safety Officers

�� Educational assistance allowance to Educational assistance allowance to 
eligible survivors effective November eligible survivors effective November 
1997.1997.



Public Safety OfficersPublic Safety Officers

�� To initiate a claim for death or disability To initiate a claim for death or disability 
benefits, call or write:benefits, call or write:

Public Safety Officers’ Benefits ProgramPublic Safety Officers’ Benefits Program
Bureau of Justice AssistanceBureau of Justice Assistance
U.S. Department of JusticeU.S. Department of Justice
Washington, D.C. 20531Washington, D.C. 20531
11--888888--744744--65136513



MedicareMedicare

�� Medicare is our country’s health insurance Medicare is our country’s health insurance 
program for people age 65 or older.program for people age 65 or older.



MedicaidMedicaid

Medicaid is NOT the same Medicaid is NOT the same 
as Medicare.as Medicare.



MedicareMedicare

Medicare has four parts:Medicare has four parts:

�� Part A Part A –– Hospital InsuranceHospital Insurance

�� Part B Part B –– Medical InsuranceMedical Insurance



MedicareMedicare

�� Part C Part C –– Medicare AdvantageMedicare Advantage

�� Part D Part D –– Prescription Drug CoveragePrescription Drug Coverage



MedicareMedicare

Eligibility for MedicareEligibility for Medicare

You are eligible for Medicare at age 65 if:You are eligible for Medicare at age 65 if:
�� You receive or are eligible to receive Social Security You receive or are eligible to receive Social Security 

benefits; benefits; oror
�� You or your spouse worked long enough in a You or your spouse worked long enough in a 

government job where Medicare taxes were paid; government job where Medicare taxes were paid; oror
�� You are the dependent parent of someone who worked You are the dependent parent of someone who worked 

long enough in a government job where Medicare long enough in a government job where Medicare 
taxes were paid.taxes were paid.



Medicare Contact InformationMedicare Contact Information

�� Websites: Websites: www.medicare.govwww.medicare.gov
�� www.cms.hhs.govwww.cms.hhs.gov

�� TollToll--free number:  1free number:  1--800800--MEDICARE MEDICARE 
(1(1--800800--633633--4227)4227)



More Medicare InformationMore Medicare Information
�� Medicare & YouMedicare & You –– Publication No. CMSPublication No. CMS--1005010050
�� Medicare Electronic BookletMedicare Electronic Booklet –– SSA Publication SSA Publication 

No. 05No. 05--1004310043
�� You Could Save in Medicare ExpensesYou Could Save in Medicare Expenses ––

Publication No. CMSPublication No. CMS--1012610126
�� Choosing a Medigap Policy: A Guide to Health Choosing a Medigap Policy: A Guide to Health 

Insurance for People with MedicareInsurance for People with Medicare ––
Publication No. CMSPublication No. CMS--0211002110

�� Medicare and Other Health Benefits: Your Medicare and Other Health Benefits: Your 
Guide to Who Pays FirstGuide to Who Pays First –– Publication No. Publication No. 
CMSCMS--0217902179



Financial Planning ConsiderationsFinancial Planning Considerations

�� FERS annuity is only 1.7% of your highFERS annuity is only 1.7% of your high--3 3 
average salary.average salary.

�� You are paying into Social Security, but You are paying into Social Security, but 
don’t count on it paying you.don’t count on it paying you.

�� Under FERS, the majority of your Under FERS, the majority of your 
retirement income is designed to come retirement income is designed to come 
from your Thrift Savings Plan account.from your Thrift Savings Plan account.



Social SecuritySocial Security



Social SecuritySocial Security

Social Security payroll taxes are Social Security payroll taxes are 
collected under authority of the collected under authority of the 
Federal Insurance Contributions Act Federal Insurance Contributions Act 
(FICA).(FICA).



Social SecuritySocial Security

Under the Federal Insurance Contributions Act Under the Federal Insurance Contributions Act 
(FICA), 12.4% of your earned income, up to an (FICA), 12.4% of your earned income, up to an 
annual limit, must be paid into Social Security, annual limit, must be paid into Social Security, 
and an additional 2.9% must be paid into and an additional 2.9% must be paid into 
Medicare.Medicare.
�� For 2006, that limit is $94,200. For 2006, that limit is $94,200. 



Social SecuritySocial Security

Special Retirement Supplement (SRS)Special Retirement Supplement (SRS)
�� Paid to eligible employees under FERS who retire Paid to eligible employees under FERS who retire 

before age 62before age 62
�� Paid by your agencyPaid by your agency



Social SecuritySocial Security

Calculating the Special Retirement SupplementCalculating the Special Retirement Supplement
�� Determine the number of years worked under FERSDetermine the number of years worked under FERS
�� Determine what the retiree’s anticipated Social Security Determine what the retiree’s anticipated Social Security 

retirement benefit will be at age 62retirement benefit will be at age 62
�� Formula:Formula:

Total creditable civilian service under FERSTotal creditable civilian service under FERS
÷ 40÷ 40
× Anticipated Social Security retirement benefit at age 62.× Anticipated Social Security retirement benefit at age 62.



Social SecuritySocial Security

Example Calculation of Special Retirement Example Calculation of Special Retirement 
SupplementSupplement

Employee:Employee:
Age 55, 28 years of service, anticipated Social Age 55, 28 years of service, anticipated Social 

Security retirement benefit at age 62 is $9,840 Security retirement benefit at age 62 is $9,840 
per year.per year.

Formula: Formula: 
28 years of service 28 years of service ÷ 40 × $9,840 = $6,888.÷ 40 × $9,840 = $6,888.



Social SecuritySocial Security

Example Calculation of Special Retirement Example Calculation of Special Retirement 
SupplementSupplement

Employee:Employee:
Age 45, 25 years of service, anticipated Social Age 45, 25 years of service, anticipated Social 

Security retirement benefit at age 62 is $7,884 Security retirement benefit at age 62 is $7,884 
per year.per year.

Formula: Formula: 
25 years of service 25 years of service ÷ 40 × $7,884 = $4,927.50÷ 40 × $7,884 = $4,927.50



Social SecuritySocial Security

// Earnings test reductionEarnings test reduction
☺☺ Does not apply to firefighters or law Does not apply to firefighters or law 

enforcement officers! enforcement officers! 



Social SecuritySocial Security

�� Website: Website: www.socialsecurity.govwww.socialsecurity.gov

�� TollToll--free number: 1free number: 1--800800--772772--12131213













How Your Social Security Benefit is Reduced

And you are the ___If you start getting 
benefits at age___

Wage Earner, the 
Retirement Benefit 
you will receive is 

reduced to

Spouse, the 
Retirement Benefit 
you will receive is 

reduced to

62 70.0% 32.5%

63 75.0 35.0

64 80.0 37.5

65 86.7 41.7

66 93.3 45.8
67 100.0 50.0































Social SecuritySocial Security



The Thrift Savings Plan (TSP) is a 
retirement savings plan for civilians 
who are employed by the United 
States Government and members of 
the uniformed services.



�� LongLong--term plan for retirement savings term plan for retirement savings 
with special tax advantages. with special tax advantages. 

�� Generally you cannot withdraw your TSP Generally you cannot withdraw your TSP 
account until you separate from Federal account until you separate from Federal 
service. service. 



Three types of contributions that may be Three types of contributions that may be 
made to your account: made to your account: 

�� Agency Automatic 1% Contributions Agency Automatic 1% Contributions 
�� Employee Contributions Employee Contributions 
�� Agency Matching Contributions Agency Matching Contributions 



Percent of Basic Pay Contributed to Your Account
(FERS Employees Only)
Your agency puts in:

You put in: Automatic (1%)
Contribution

Agency
Matching

Contribution

And the total
contribution is:

0% 1% 0% 1%
1% 1% 1% 3%
2% 1% 2% 5%
3% 1% 3% 7%
4% 1% 3.5% 8.5%
5% 1% 4% 10%
10% 1% 4% 15%
15% 1% 4% 20%



Six Investment Funds

•G Fund

•F Fund

•C Fund

…



…Six Investment Funds Continued

…

•S Fund

•I Fund

•L Funds



�� TSP Savings Example:TSP Savings Example:
�� Salary = $30,000Salary = $30,000
�� Annual rate of return = 8%Annual rate of return = 8%
�� Employee contributes 1%, 3%, or 5%...Employee contributes 1%, 3%, or 5%...



$0

$50,000
$100,000
$150,000

$200,000
$250,000

$300,000
$350,000
$400,000

 5
years

10
years

20
years

30
years

1%
3%
5%



Withdrawing your TSP moneyWithdrawing your TSP money
�� Leave balance in TSPLeave balance in TSP
�� TSP AnnuityTSP Annuity



Withdrawing your TSP moneyWithdrawing your TSP money
�� Minimum AgeMinimum Age
�� Maximum AgeMaximum Age



Withdrawing your TSP moneyWithdrawing your TSP money
�� Partial withdrawal of your account in a Partial withdrawal of your account in a 

single payment.single payment.
�� Full withdrawal of your account Full withdrawal of your account 

(several methods)(several methods)
�� “Mixed Withdrawal"“Mixed Withdrawal"



TSP Death Benefits:

� Designated Beneficiary(ies)
� Order of Precedence



Contact Information:

� 1-877-968-3778

� Thrift Savings Plan
PO Box 385021
Birmingham, AL 35238



TSP INFORMATION AVAILABLE:TSP INFORMATION AVAILABLE:
�� Summary of the Thrift Savings Plan for Summary of the Thrift Savings Plan for 

Federal EmployeesFederal Employees
�� Withdrawing Your TSP Account After Withdrawing Your TSP Account After 

Leaving Federal ServiceLeaving Federal Service
�� Managing Your AccountManaging Your Account
�� Death BenefitsDeath Benefits
�� TSP AnnuitiesTSP Annuities
�� Tax Information About TSP PaymentsTax Information About TSP Payments



TSP INFORMATION AVAILABLE:TSP INFORMATION AVAILABLE:
�� Comparison of the TSP FundsComparison of the TSP Funds
�� Effect of Effect of NonpayNonpay Status on TSPStatus on TSP
�� One Perfect MatchOne Perfect Match
�� TSP InTSP In--Service WithdrawalsService Withdrawals
�� AgeAge--Based InBased In--Service Withdrawal RequestService Withdrawal Request



























































Age 50: $ 1,463.78 Age 85: $ 4,187.76

Age 55: $ 1,861.23 Age 90: $ 4,766.84

Age 60: $ 2,345.98 Age 95: $ 4,887.77

Age 65: $ 2,920.29 Age 100: $ 4,283.08

Age 70: $ 2,216.02 Age 105: $ 2,899.31

Age 75: $ 2,799.49 Age 110: $ 1,274.45

Age 80: $ 3,471.12 Age 115: $ 239.48













Retirement Income Retirement Income –– Employee “A”Employee “A”

�� FERS Annuity = FERS Annuity = $10,913.66/yr$10,913.66/yr
�� Special Supplement = Special Supplement = $4,927.50/yr$4,927.50/yr

oror
�� Social Security Benefit = Social Security Benefit = $670.00/mo$670.00/mo
�� Thrift Savings Plan = Thrift Savings Plan = $1,440.00/mo$1,440.00/mo
TOTAL = TOTAL = $48,932.62/yr = $4,080.19/mo$48,932.62/yr = $4,080.19/mo



Retirement Income Retirement Income –– Employee “B”Employee “B”

�� FERS Annuity = FERS Annuity = $20,321.40/yr$20,321.40/yr
�� Special Supplement = Special Supplement = $6,888.00/yr$6,888.00/yr

oror
�� Social Security Benefit = Social Security Benefit = $984.00/mo$984.00/mo
�� Thrift Savings Plan = Thrift Savings Plan = $3,663.00/mo$3,663.00/mo
TOTAL = TOTAL = $71,165.40/yr = $5,930.45/mo$71,165.40/yr = $5,930.45/mo



�� Final Notes Final Notes 
�� TSP is YOUR moneyTSP is YOUR money
�� Can be depletedCan be depleted
�� FERS Annuity is for lifeFERS Annuity is for life







































Review Review -- Employee ResponsibilityEmployee Responsibility

1)1) Maximum Entry Age (MEA) for Maximum Entry Age (MEA) for 
Primary/Rigorous PositionsPrimary/Rigorous Positions

2)2) Transfer to Secondary PositionsTransfer to Secondary Positions

3)3) Occupying Approved Positions and Tracking Occupying Approved Positions and Tracking 
Coverage Coverage 

4)4) Verification of Correct Retirement CoverageVerification of Correct Retirement Coverage
5)5) Refund of Erroneous ContributionsRefund of Erroneous Contributions
6)6) Individual Determination of Coverage Individual Determination of Coverage 



Review Review -- Employee ResponsibilityEmployee Responsibility

Position Coverage ChecklistPosition Coverage Checklist
�� SF50SF50
�� OFOF--88
�� PD ApprovalPD Approval
�� Special Retirement Special Retirement SCDsSCDs



THE ENDTHE END

Questions?


	FERS for Firefighters and Law Enforcement OfficersPresented by:Toni A. Orth, Human Resources SpecialistFirefighter & L
	Training Objectives
	Welcome to FERS
	Retirement Codes
	FERS Special Retirement Contributions
	FLERT
	Definitions
	Definitions
	Definitions
	Definitions
	Erroneous Appointments
	Erroneous Appointments
	Erroneous Appointments
	Erroneous Appointments
	Erroneous Appointments
	Erroneous Appointments
	Key Date
	Creditability of Service
	Transition Rules – FERS
	Transition Rules – FERS
	Transition Rules – FERS
	Transition Rules – FERS
	Transition Rules – FERS
	Transition Rules – FERS
	Special Retirement Eligibility
	Special Retirement Eligibility
	Mandatory Separation
	Mandatory Separation – Exemptions
	Mandatory Separation
	FERS Annuity Computations
	Your FERS Annuity
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Factor Chart for Law Enforcement Officers, Firefighters, and Air Traffic Controllers
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Annuity Computations
	FERS Survivor Benefits
	FERS Survivor Benefits
	FERS Survivor Annuity
	FERS Survivor Annuity
	FERS Survivor Annuity
	FERS Survivor Annuity
	FERS Survivor Annuity
	FERS Survivor Annuity
	FERS Survivor Annuity
	FERS Basic Annuity
	FERS Survivor Annuity
	FERS Survivor Benefits
	FERS Survivor Benefits
	FERS Survivor Benefits
	FERS Survivor Benefits
	FERS Survivor Benefits
	FERS Disability Benefits
	Public Safety Officers
	Public Safety Officers
	Public Safety Officers
	Public Safety Officers
	Medicare
	Medicaid
	Medicare
	Medicare
	Medicare
	Medicare Contact Information
	More Medicare Information
	Financial Planning Considerations
	Social Security
	Social Security
	Social Security
	Social Security
	Social Security
	Social Security
	Social Security
	Social Security
	Social Security
	Social Security

